[bookmark: _heading=h.gjdgxs]User engagement questions 
[bookmark: _heading=h.4575176zlewr]
[bookmark: _heading=h.ebvsvm2tx0rd]When should you use these questions?
These questions may be useful if your project aims include learner engagement. This is a bespoke set of questions developed by L&W. The questions are in two parts. Firstly, a set of statements to which participants are asked to indicate how much they agree or disagree with. Secondly, a set of open-ended questions to gain participants’ wider views.

[bookmark: _heading=h.8fhtfjxwjv29]It is important to note that these questions should only be asked in a post-intervention questionnaire. Wording can be altered to increase relevance to your project.
[bookmark: _heading=h.4tmvfnuq92ma]
How to use these questions
All questions can be copied and pasted directly into a questionnaire. For each of the initial five questions, a higher level of engagement is shown by choosing ‘agree’ or ‘strongly agree’. 

To analyse the results of the initial five questions, you can combine separately for each question the number of participants who agreed/strongly agreed, disagreed/strongly disagreed or had no preference.
 
[bookmark: _heading=h.diteatqf0vtp]The last two questions are open-ended. To analyse, responses should be read and grouped into different themes.
[bookmark: _heading=h.ba5m1ltvaqv5]
[bookmark: _heading=h.k0ea3w85tp9b]



















Please select how much you agree or disagree with each statement. 


	
	Not at all
	Very little
	To some extent
	To a high extent
	To a very high extent

	I have enjoyed using the digital learning tool 
	□
	□
	□
	□
	□

	
I would like to use a similar digital learning tool in the future 

	□
	□
	□
	□
	□

	The project content is relevant 
	□
	□
	□
	□
	□

	I have enjoyed learning the project content 
	□
	□
	□
	□
	□

	I would like to learn about similar project content in the future 
	□
	□
	□
	□
	□

	Please describe your favourite part of the project 
	

	Please describe anything that made it difficult to participate in the project 
	





