Apprenticeship outcomes
and destinations

The
St Martin’s
Group

IN PARTNERSHIP WITH

LEARNING AND
WORK INSTITUTE

Apprenticeship participation has a positive impact on employment outcomes

Immediate Outcomes following the apprenticeship
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Why do apprentices leave?
Most commonly cited reasons for leaving an apprenticeship:

lacked support from their employer

poor course organisation/change to logistics
high workload

lost interest or motivation

lacked support from their tutor

Single main reason for withdrawal:

lacked support from their employer
high workload

were offered another job

lost interest or motivation

poor course organisation/change to logistics

Access the full report at stmartinsgroup.org
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Longer-term Outcomes
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What would prevent them
from leaving?

support

from their
employer

with time to
study, complete
assignments or for
off-the job training

support from their
training provider or
tutor, e.g. study support
or support networks

support from my employer
with a workplace mentor /
support networks

financial support (e.g. with
childcare or transport costs)

practical support (e.g. access to
transport, childcare)
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