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Mae ColegauCymru yn sefydliad aelodaeth sy’n cynrychioli buddiannau 
pob un o’r 13 coleg addysg bellach yng Nghymru

ColegauCymru is a membership organisation which represents the 
interests of all 13 FE colleges in Wales

• Coleg Caerdydd a’r Fro | Cardiff and Vale College
• Coleg Penybont | Bridgend College
• Coleg Cambria
• Grŵp Llandrillo Menai
• Coleg Sir Gâr / Coleg Ceredigion
• Coleg Gwent
• Y Coleg Merthyr Tudful |The College Merthyr Tydfil
• Coleg Sir Benfro | Pembrokeshire College
• Grŵp Colegau NPTC | NPTC Group of Colleges
• Coleg Gŵyr Abertawe | Gower College Swansea
• Coleg y Cymoedd
• Addysg Oedolion Cymru | Adult Learning Wales
• Coleg Catholig Dewi Sant | St David’s Catholic Sixth Form College



The voice of FE in Wales 



Strategies for 
moving freely

The Finnish approach to Vocational Education and Training

13 November 2024



Workshop 
aims 



Finnish 
organisations 
visited 
• Education ministry and lead 

agency (EDUFI)
• Skills Finland
• AMKE (representative 

organisation of VET providers)
• Omnia (general further 

education college)
• Luovi (specialist education 

provider)



Workshop process 

• The evidence from the report

• The six ‘design principles’ of the Finnish system

• Applying the design principles to Wales (group discussions)

• Feedback and conclusions



Evidence base used for Thematic Review 

• Desk based literature review.
• Wide range of sources: policy documents, grey literature, evaluations, 

literature databases including peer-reviewed papers. 
• 160 sources of evidence referenced (95% post 2017).  
• Following themes became the focus of the visit: 

• Skills anticipation
• Careers guidance
• Role of VET providers
• VET workforce 









Six ‘design principles’ of Finnish VET
• Comprehensive and continuous
• Contemporary data and analysis
• Clear attractive pathways 
• Choice for individuals based on 

lifelong guidance 
• Competence-based and flexible 
• Competent, qualified and trusted 

providers

We tested and developed these design 
principles with colleagues and had follow up 
conversations on VET funding, 
microcredentials, and RPL with Finnish and 
Welsh stakeholders.



Discussion groups

What needs to change 
in Wales to apply 
these principles? 

What one thing would 
make a difference? 

Each table has a 
different design 

principle.  

There is a summary 
sheet on your table of 
the system in Finland 

Discuss on your table 
what would it look like 

if you applied your 
design principle to 

VET in Wales? 



Summary and feedback



Report Recommendations 
5.1 Welsh Government should develop a 
vocational education and training strategy 
5.2 Welsh Government should develop national skills anticipation planning 
5.3 Medr should develop funding approaches that enable funding flexibility and 
consistency for VET providers 
5.4 Qualifications Wales should engage with the VET sector to explore the 
transferability of a competence points system for Wales 
5.5 Careers Wales should work with VET providers to cost the development of a 
system of individualised vocational planning and support.  
5.6 Medr should continue to prioritise professional learning for the FE sector



What Next?



Thank you for your time today

Please feel free to scan the QR code in the Executive Summary, for 
a link to the full report, that can be found on our website.

Read the Full Report: 

English Welsh
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